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The main topics of the Commission on the Status of Women are: Promoting the Involvement of Women and 

Youth in Government, Combating Violence against Women Migrant Workers, Empowering Women and Girls in 

Rural Contexts. The Republic of Chile dedicates its efforts to a collaborative approach between countries and 

recognize that effective actions had to be taken on these topics. 

 

I. Involvement of Women and Youth in Government 

 

The Republic of Chile upholds the ending of gender inequality in government initiatives through relying on 

Women Empowerment Principles (WEP) and the 5th Sustainable Development Goals (SDG) of the Agenda 2030 

(A/RES/70/1). Bearing in mind the Call to Action during the high-level conference on "Women in Power and 

Decision Making: Building a Different World" held in February 2015 and organized by the Government of Chile 

and UN Women, countries forecast that it will take more than 30 years to reach gender balance in decision-

making. Within this context and considering the Convention of the Elimination of All Forms of Discrimination 

against women A/RES/34/180 (CEDAW), Chile recognizes the empowerment of Women as the watchword of 

any legitimate political system. In this way, Chile takes into consideration the Beijing Declaration and Platform 

for Action appointed by the Fourth World Conference on Women in 1995 and encourages the equal access and 

full participation of women in power structures in order to be decision-makers as influential as men. Deeply 

concerned by parity and gender equality, Chile closely cooperates with a large majority of Member States of the 

UN General Assembly to make resolution A/RES/66/130 and A/RES/58/142 to promote political participation of 

women as representative of governments. In this path of development, the National Service for the Women 

(SERNAM) aims to reduce gender discrimination with the law 20.840, voted in July 2014, which provides a new 

electoral system decreeing a maximum of 60% of same-sex candidates in a political party with at least 40% that 

must be women. In case of non-compliance by parties, the Electoral Service would refuse their application. The 

Republic of Chile acts to tackle under-representation of minorities such as youth and women in government in 

compliance with the study guided by the 2014 IDEA State of Democracy Assessment Framework and the Council 

of Ministers on Equal Opportunity, created in March 2000. Lastly, the law 20820 instituted in 2016 by the Minister 

of Women and Gender Equity (MinMujeryEG), established the norm, NCh3262-2012 “Gender equality and 

reconciliation of professional, family and personal life” with the help of the Instituto Nacional de Normalización. 

This norm is one of its mainstream principle. The possibility to carry on a political career and become a mother 

is suggested by the law 20166 adopted on 12 February 2007, which authorizes breastfeeding one hour a day up to 

two years after birth of the child during working hours. Convinced that young and talented people have to get 

committed in politics, the Republic of Chile is considering the Sistema de Liderazgo Público proposal to 

implement a National Training Policy in Public Service based on meritocracy and transfer of good practices. The 

government calls upon Member States to a broader involvement in the Sellos de Igualdad de Género upholds by 

twelve Latin American countries. The Constitution confirms, in essence, the gender parity in Public 

Administration in the Article 34, requiring that the women are Chilean and have attained at least twenty-one years 

of age to be appointed Minister.  

 

II. Combating Violence against Women Migrant Workers 

The Republic of Chile strongly believes that violence against women has to be ended. In this way, the Convention 

on the Elimination of All Forms of Discrimination against Women (CEDAW) signed in 1979 by the General 

Assembly takes into consideration the creation of public institutions to ensure the effective protection of women 

against discriminations and guarantees elimination of all acts of discrimination against women by persons, 

organizations or enterprises. Considering the fact that in 2015, 52.9% of migrants were women, the Republic of 

Chile enhances the visibility of women in the migration debate in compliance with the Global Migration Group 

(GMG). Considering the Chilean law, in particular, the ordinance Nº 3704/134, any worker has to abide by labour 



   

obligations and enjoy resulting rights, regardless of their nationalities and their gender. The Labour Office (DT) 

of the state reminds that all migrants are fully eligible to a decent work and do not have to support sexual abuse 

and mental harassment. In order to entice employers to value this workforce and to make women aware of their 

rights, DT published on January 2018 the notebook Derechos Laborales Para Migrantes, available both in 

Spanish and Creole. Haitian women, which community have experienced fast growth since 2013, have been 

invited in August 2017 by the Minister of Women and Gender Equity, Claudia Pascual Grau, to frame the National 

Plan for the Equity 2018-2030. The UN Refugee Agency (HCR) and the Office of the United Nations’ High 

Commissioner for Human Rights (OHCHR) highlighted their regular unrewarding situation on the labour market. 

Respecting this call to order, MinMujeryEG initiated the local distribution of flyers, translated in creole, to explain 

the protection and denunciation mechanisms in case of violence at work. This initiative is inscribed in the 

framework of the Plan de Acción contra la trata de personas (2015-2018), drawn up by the Mesa Intersectorial 

sobre Trata de Personas, which applies to all workers on the territory and establishes a higher public prevention, 

control and prosecution to be conducted by health and labor inspectors, as well as the Program “Buenas Prácticas 

Laborales y Trabajo Decente para la Equidad de Género” (BPLEG) of 2012. By this way, Chile recognizes the 

necessity to raise international and regional cooperation with private and public institutions, taking into 

consideration the Axis 4 Plan de Accion. It also wants that private sector bears in mind the conditions sometimes 

harsh that experimented women to enter the country and recommends, therefore, to preserve individual traditions, 

religion included. 

III. Empowering Women and Girls in Rural Contexts 

 

Regarding the Geneva Declaration on Rural Women (1992), the Republic of Chile acts to recognise the value of 

rural women’s contribution and the necessity to tackle difficulties faced by rural women. National laws 19,520 

and 19,591 in close contribution with the National Servicio de la mujer (SERNAM) improve national protection 

of women in labour forces. The State is also deeply conscious of the great part of indigenous population in rural 

areas (95,2% of women in 2003) and its literacy rate which is in progress. The Women 2000 and  

Beyond, published to promote the goals of the Beijing Declaration and the Platform for Action (October 2008) 

embraces the idea of transformation in rural areas, closely linked with global market. The resolution 

E/CN.6/2010/L., redacted by Chilean state, comprehends these issues and endorses the strengthening of medical 

assistance for pregnant women as well as information regarding their labour rights in order to both fight against 

early pregnancy, maternal mortality and give them best arms to avoid poverty plight. UNICEF had collaborated 

with the Minister of to create the “Creciendo juntos” guide in 2009 for Mapuches rural population targeting these 

purposes, also traduced in the mapuche language. To foster women local integration and the standards of women-

headed households, the Instituto de Desarollo Agropecuario (INDAP) instituted by the Ministry of Agriculture, 

provides vouches, grants, trainings and funds programs. In particular, INDAP stressed in 2016 the access to funds 

by implementing a long or short-term credits system totally financed by women, refundable and non-adjustable, 

with the Programa Adelante Mujer Rural. In order to reinforce their skills, INDAP had signed agreement with 

PRODEMU, the Programa de Formación y Capacitación para Mujeres Campesinas aimed to train them to 

technical and administration abilities and teach them sanitarian standards. Guided by the Sustainable Development 

Goals 5 (SDG 5 of Agenda 2030) the Republic of Chile plan to reduce proportion of women under poverty line 

by 2030. Moreover, the sixty-two Commission on the Status of Women (March 2018) will focus specific 

challenges and opportunities concerning rural girls and women. Insuring a lower dependence on men, women 

could insure decent revenues to her family and be no longer attracted by urban areas already over-populated. To 

this end, the Republic of Chile hopes, among others, to enlarge the use of the latest agricultural technologies and 

foster the diversification of source of income. 

 

 


